. MERCY HOSPITAL, INC.
A UNIVERSITY-AFFILIATED HOSPITAL
CONDUCTED BY THE SISTERS OF MERCY
| 301 SAINT PAUL PLACE

BALTIMORE, MARYLAND 21202-2165

November 16, 1987

882644

The Honorable William Donald Schaefer
Governor, State of Maryland

State House

Annapolis, Maryland 21404

Dear Governor Schaefer:

As Chairperson of the Task Force to Study the Crisis
in Nursing, I am pleased to submit the Interim Report,
This Report summarizes the work of the Task Force to
this date,

Although the Task Force has not yet completed its
mission, we are now making some recommendations.

These recommendations are ones we believe require your
immediate attention,

We shall continue to research the issues and explore
ways to resolve the current crisis in nursing. The
Final Report will be submitted on January 1, 1988.

Sincerely,

D b A (e Rase

Sister Elizabe Anne
Chairperson

Task Force to Study
the Crisis in Nursing

SEA:mm
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IN NURSING

November 16, 1987



~ BACKGROUND

The 1987 session of the Maryland General Assembly
enacted SJR 27 and HJR 53, requesting the Governor "to
establish a Task Force to examine ways to retain working
nurses, to attract inactive nurses back into the profession,
and to promote nursing as a profession in our secondary

schools." The legislation itemized nine specific charges to
the Task Force,

The establishment of the Task Force was necessitated
primarily by the shortage of nurses in hospitals. 1In Mary-
land, the nurse vacancy rate has doubled since 1979, from 7%
to 14%., Although many hospitals have reduced the number of
beds in service, the patients in the hospitals are sicker and
require more nursing care, therefore, requiring more nurses.

While the need for nurses has increased, the number of
nurses working has decreased., Women, who are 97% of the
nursing population, are choosing careers that offer better
pay, benefits, and working conditions, Nursing school
enrollment was down 8% in 1986; nationally, enrollment has
decreased between 15-20% since 1983,

The Task Force to Study the Crisis in Nursing was
established to address the problem in all practice settings,
not just in hospitals. There are more than 50,000 licensed
registered nurses in Maryland, but many of them are not
working in nursing. The Task Force is seeking ways to
promote nursing among active and inactive nurses, among high
school students and career changers, in order to assure
quality health care for all Maryland's citizens.

PROCEDURES

The Task Force had its first meeting on September 1,
1987, with subsequent meetings on September 28, October 19,
and November 2, 1987. Future meetings are planned for
November 30 and December 14, 1987.

At its first meeting, the Task Force determined that the
best way to study the crisis in nursing was to establish four
Subcommittees, with each subcommittee responsible for gather-
ing information and developing recommendations on a specific
segment of the problem. One or more of the nine charges to
the Task Force falls within the jurisdiction of each




subcommittee, These subcommittees are: Nursing Practice and
Retention, State Regqulations and Policies, Education and
Scholarship, and Review of Past Goals of the Report of the
1982 Governor's Commission on Nursing Issues. Each subcom-

mittee has determined its own meeting schedule and procedures
for research.

The Task Force held six public hearings across the
State: two were in the Baltimore metropolitan area, one was
in the Washington metropolitan area, and one each was held in
Cumberland, Cambridge, and Clinton. More than 1,000 persons
attended these hearings., Nearly all the testimony heard
related to one of the issues that the Task Force is studying,.
The testimony, which will be summarized in the Final Report,
will be used to develop the Task Force's recommendations,

The Task Force is making certain recommendations in this
Interim Report, because we believe they require the immediate
attention of the Governor and General Assembly.

SUMMARY OF SUBCOMMITTEE ACTION

Review Past Goals and Accomplishments of
13982 Governor's Commission on Nursing Issues:

The 1980 Maryland General Assembly enacted legislation
to create the Maryland Commission on Nursing Issues, which
made its report to the Governor in September 1982, That
Commission addressed the supply, education, credentialing,
and utilization of registered nurses,

The Task Force Subcommittee for Review of Past Goals
reviewed the recommendations of the Commission to determine

which recommendations had been implemented and which still
required action.

In response to the Commission's recommendations, the
Maryland Board of Examiners of Nurses (now Maryland Board of
Nursing) established committees to define the competencies of
graduates from Associate Degree, Diploma, and Bachelor of
Science in Nursing programs. They also created a Credential-
ing Task Force to monitor the issue of entry into practice
and to analyze the impact in Maryland. "The Guide to Nursing
Education” was written and distributed to high schools
throughout the State.




One important recommendation of the 1982 Commission that
has not been accomplished is the establishment of "adequate
data collection, management, and reporting to support state-
wide nursing policy development and planning." Such data,
which could be used to project the utilization and demand for
nurses, would be available to the Board through its licensing
process, However, the Board does not have the personnel or
computer resources to accomplish this. The Maryland Board of
Nursing collects approximately $1 million annually in
licensing fees, which goes to the General Fund. An alloca-

tion to the Board from these collections would facilitate
improved data collection.

The Maryland Board of Nursing is preparing legislation
to be introduced in the 1988 session of the General Assembly
to create an "inactive" licensure status.

The -1982 Commission also recommended the establishment
of a tuition loan fund with loan forgiveness provisions for
undergraduate and graduate nursing students, The Task Force

Subcommittee on Education and Scholarship is addressing this
subject,

The 1982 Commission recommended that the Health Services
Cost Review Commission (HSCRC) develop separate accounting of
nursing services as a means toward improving the management
of nursing resources and delivery of nursing services. The

Subcommittee on State Regulations and Policies is addressing
this issue.

Recommendation:

Allocate sufficient funds from licensing
collections to permit the Maryland Board of Nursing
to establish adequate data collection, management,
and reporting systems.

State Requlations and Policies:

The Subcommittee on State Regulations and Policies
examined the indirect impact on nurses of the cost contain-
ment measures taken by, or proposed by, the Health Resources
Planning Commission and the HSCRC. 1In order to realistically
address this issue, the subcommittee has written to hospitals
and nursing homes in Maryland requesting specific information
on the impact on nurses of actions taken by the regulatory

agencies. The results of this survey will be summarized in
the Final Report,

(3)



Maryland's unique hospital rate-setting system and
health planning system have a strong impact on the nurses who
work in our hospitals. Hospital closures and downsizing that
threaten the employment security of nurses may affect their
decisions to leave hospital service and may discourage new
nurses from seeking employment in hospitals, Maryland does
not compare favorably with neighboring states in nurses'
salaries, Salaries must be improved if Maryland hospitals
are to attract and maintain adequate nursing staff,

Currently, the HSCRC uses the health workers index
(second level) for adjusting the wage and salary inflation
factor. This is not deemed sufficiently high to compensate
for years of using the technical workers (first level) index.
The Maryland Hospital Association has recommended that the
HSCRC put into effect the hospital workers (third level)
index for inflation adjustments,

Historically, nursing services have been included in
hospitals' room and board costs, rather than being a separate
item. By costing out nursing services, hospitals would be
recognizing nursing as a profession, and nursing would demon-
strate its revenue value to the hospitals., Maine has legis-~
lation that requires each hospital to provide an itemized
bill to include the cost of nursing services to any patient
requesting it. (See Appendix E.)

The HSCRC was to complete a study on the costing out of
nursing services as part of a recommendation of the 1982
Governor's Commission on Nursing Issues, but this has not yet
been completed. Sister Elizabeth Anne, Chairperson of the
Task Force, has written to the HSCRC requesting this report,

Recommendations:

1. That the HSCRC put into effect on January 1,
1988, the hospital workers (third level) index for
adjusting the wage and salary inflation factor.

2. That if recommendation #1 is not achieved by
January 1, 1988, that legislation be introduced to
mandate use of the hospital workers (third level)
index by the HSCRC for adjusting the wage and salary
inflation factor, effective upon passage of the
legislation with retroactive implementation from
January 1, 1988,

3. That legislation requiring that nursing
services be costed out on each hospital patient's
bill be implemented by 1990.

(4)




Education and Scholarship:

The Subcommittee on Education and Scholarship reviewed
financial aid programs currently available to nursing
students in Maryland. Compared with other states, Maryland
has low financial assistance, but high tuition for nursing
education. There is a need for increased financial
assistance for both undergraduate and graduate nursing
education, .

Recommendations:

1. Support the request of the State Scholarship
Board (SSB) to increase funding to the General State
Scholarship Program by $7 million,

2. Support the request of the SSB to include
the Graduate Nursing Grants Program with the Profes-
sional School Scholarship Program,

3. Support the request of the SSB to increase
funding to the Professional School Scholarship Pro-
gram by $450,000.

4. Increase the SSB's funding for the Sharon
Christa McAuliffe Memorial Teacher Education Assis-
tance Program by $400,000 and earmark those funds
for nursing students who will work in areas of
critical shortage,

5. Support legislation that will include loan
forgiveness programs for nursing students and
licensed nurses.

6. Earmark a portion of budgeted funds (10% each
of the budget for the Professional School Scholarship
Program and the Sharon Christa McAuliffe Program) for
publishing and disseminating information about
scholarship programs available to nursing students,

Nursing Practice and Retention:

The Subcommittes on Nursing Practice and Retention has
reviewed many issues that affect nurses: salary and bene-
fits, day care, patieant acuity, career ladders, professional
control, safety, lack of support services, and others. Some
of these concerns overlap with the responsibilities of other
Task Force subcommittees. The salary issue has been
addressed by the State Regulations and Policies Subcommittee,
Similarly, the availability of financial assistance for
nursing education affects nursing retention.




State policies may also affect the ability of nursing
employers to resolve some of the problems identified. For
example, most nurses are female and many are responsible for
dependent care., Day care availability, especially during
evening shift hours, is limited. A health care institution
willing to provide day care services may not be able to

comply with regulations promulgated by the Department of
Health and Mental Hygiene,

Many of the issues identified by this subcommittee were
discussed by those who testified at the public hearings,
Nurses who feel overworked or undervalued do not stay in the
profession. Only 20% of today's working nurses have been
working at least ten years. 1In hospitals, nurses provide 90%
of patient care, 24 hours a day, but frequently have to also
provide non-nursing services such as answering telephones,
escorting patients, and delivering meals. The Task Force is
continuing to look at these issues to develop strategies for
resolution and to determine appropriate recommendations to
the Governor and General Assembly.

Recommendation:

That the Governor direct the Department of
Health and Mental Hygiene to review requlations for
day care centers that inhibit the ability of institu-
tions to provide day care services.

SUMMARY

The Task Force to Study the Crisis in Nursing has
listened to expert speakers, heard testimony from concerned
persons across the State, and researched issues that affect
the number and utilization of nurses in Maryland. Some
specific recommendations have been made to the Governor and
General Assembly.

The members will continue to explore these issues over
the next six weeks. We will search for creative, but
realistic, solutions to the problems and present our final
report on January 1, 1988,
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APPENDIX A

SENATE JOINT RESOLUTION Na. 27
Tlel0l Jd

By:  Senator Hollinger
Inttoduced and read first time: February 6, 1987
Assigned to: Economic and Environmental Affairs

Committee Report: Favorable with amendments
Senate action: Adopted
Read seeond time: March 11, 1987

RLESOLUTION NO.
SENATL JOINT RLSOLUTION

A Senate Jomt Resolution concerning
A Task Force (o Study the Crisis in Nursing

FOR the purpose of requesting the Governor to establish a Task Fonee to exmine ways to
et working nurses, to attract inactive nurses back into the profession, and o
Promoete nuesing as a profession in our secondary schools.

WHIEREAS, The pereentage of stalf nursing positions in United States hospitals more
thim doubled in the past year, and

. - \ . e . . . ,
WHEREAS, Working  conditions it hospitals, nursing homes and  cribcal  care
lailities are frequently less attractive than other aliernatives; and

WHEREAS, Hospital job openings for registered nurses increased from 6 17 o 1075
between December 1, 1985 and December 1, 1YRG, and

WIHEREAS, The economics of the present reimbursement system e inadequate to
allow priniary care providers o compete lor nurses i the market place; and

WIHEREAS, ‘These problems are exacerbated by pursing school enrollimenis being

down 8% in 1986, with fewer people chousing nursing as a carcer; and

WHERLAS, The cost of education for nurses has risen deamatically and scholarship
opportunities are limited; and

WIHEREAS, An increase in the number of persons who choose nursing as o carcer
Al who clioose (o practice nursing in a hospital setting is critical 1o public health; now,
thereloe, be it

RESOLVED BY THE GENERAL ASSEMBLY OF MARYLAND, ‘[l the
Governor is 1equested o establish a Task Foree o studly this crisis in nusing: and e it
lurther

RESOLVLD, “That the Task Force to Study the Crisis in Nursing be composed of:

EXPLANATION:
Umldctlining imdicates smendiments 1o hiil,
Stnke—out indicales matter stricken by amendment.
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SENATE JOINT RCSOLUTION No. 27

t1) 2 members of the Senate of Maryland, appeointed by the President of the

Scemate, and 2 members of the Touse of Delegates, appuinted by the Speaker of the
House;

(2) A repiesentative of the Department of Ilealth and Mental Ilygicne, appuinted
by the Guvernor;

(M) 1 representative each from the Maryland Nurses Association, the Marvland
Pemad  Practical  Nurses Association, the Maryland  Tospital - Association, and  the
Health Faclities Association of_Maryland;

(1) A nmse cdueator;

(5) 3 repistered nurses who are actively practicing as stafl nurses in a hospital
setting, 1 ol whom shall have a 1L.S.N. degree, the second of whom shall have an A.D.
degree, and the third of whom shall have a diploma in nursing;

th) A representative of the Iealth Services Cost Review Commission;

(7) A representative of the Health Resources Planning Commission;

(%) A representative of the Maryland State Board of Examiners of Nursing;

() A representative of the State Scholarship Board; and

(10) 2 directors Of nursing: and be it !.unher

RLESOLVED, That the Task Force is charged with:

() Exanvning the causes of the crisis in nursing in the State of Maryland, with
specal consideration 1o be given to the conditions and hours under which hospitals,

musing homes, and other health care facilitics require nurses 1o work;

() Lwamining the declining alility of hospitals and health care facilities 1o remain
competiive with respeet o the salarics paid to their nursing stalfs;

(V) Lxamining the potential impact on the nuesing industry of the closing of
hespital-based nuesing schools;

(1) Developing realistic incentives fur the retention of nurses currently employed in
honpitals and health eare facilities and for the attraction of currently inactive nurses o
tetuin to the musing profession;

(5) o consultation with the State Department of Education and the local boards of
cilueation, developing recommendations for the sccondiny school systems to encourage
students o pursue carcers in nursing;

(h)  Lxploing the feasibility of increasing the dollar amount of nursing student
schoknships and the extent to which the State Scholarship Board is awarding these
s hokships;

(7 Lxamining the indircct impuct on nursce =7 the cost containment measures
taken or proposed by the Health Resources Planning Commission @r the [lealth Scrvices

Cont _Review Commiasion;

(%)  Lxamining the impact of new nursing employment options and opportunitics
that attract nurses away from traditional positions on hospital stalls; and
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SENATTE JOINT RESOLUTION No. 27 J

(") Developing any other appropriate recommendations for implementation in the
public and private sectors o address problems associated with the crisis in nursing: and be
I futher

RESOLVLED, ‘Ihat the Guvernor designate ihe Chairman of the Tusk Force; and be it
Turther

RUESOLVED, That the Task Force rc[:orl its findings and recommendations o the
General Assembly I)w:md ¢ it [urther

RESOLVED, That stalf for the Task Force be provided by the Depantment of Health
and Mental Hygicne; and be it further

RESOLVED, That copics of this Resolution be forwarded by the Depamtment of
Legislative Reference to the Tonorable William Donald Schacfer, Governor of Manyliand;
the Honorable ‘Thomas V. Mike Miller, Jr., I'resident of the Senate of Maryland; and the
Honorable R. Clayton Mitchell, Jr., Speaker of the Ilouse of Delegates.

Gaverno,

PPreswdent of the Senate.

Speaker of the House of Delegates.
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APPENDIX B

1HOUSL JOINT RLSOLUTION No. 53

73252 ; ¥

By:  Delegate Felling
Introduced sud read fisst time: February 1, 1957
Avsipned to: Environmental Matters

- Commitiee Ieport: Favorable with amendnients
House action: Adopted
Read seeomd time: March 24, 1987

RESOLUTION NO. ______
< PR 'l;

HOUSE/JOINT RESOLUTION

| A Touse Joint Resulution concerning
2 A Task Force to Sty the Crisis in Nuising
3 FOR the purpose ol requesting the Governor 1o establish a Task Foree to CXANTIC Ve

A retin working nuises, (o atteact inactive nurses back i the profession, and 1o

A promote nursig as @ profession in our secondary schools,

0 WIHLEREAS, The percentage of unbilled  sialf nuising  positions in United 50,

U hospitals more than doubled in the past year, and

N WIHEREAS, Working  conditions  in hospitals, nuesing homes and  criteal e

") Facilities are liequently less attractive than otlicr alternatives; and

10 WHLEREAS, Hospital job openings Tor remistered nuises nereased from 6.3 o 1075

| between December 1, 1985 and December I, 1936; and i -
—— a—

A WHERFAY, The ceonomies Of the preseat eimbursement sveiem are madeguate (o

1} alow prininy cine provideas (o compete war nurses an the ket poee, an!

1 WIHEREAS, These problems are eaaceibizied by nursing school cmomene, bein

15 down §00 m 1986, with lewer people chousing nursing as a carcer; anld

I, WHLEREAS, ‘The cost of cducation for nurees has tisen deamatically and w1 i g

17 oppostunitics are himited; sind

8 WIILREAS, An incrcase in the number of persuns who chovse nudng as o e

1Y and who choose o practice nursing in o ho.pital setting is critival 1o pubsic healths 1o,

- therefore;-besit and

] .\\il!F._I_{E/\S_.‘J:]lg__ﬁh_!}(l:I‘;“L‘_l_)_f_l_i.l!ﬁc_\‘_\_‘(l(nI__ly:\_ll_?)__i?__l_’_ﬂ!l‘?_i(‘.\f_}\l_il"'».il'_:_.: SyunLd thei

= seheduled shilts; now, therefore, be it

=) RESOLVED BY TIHE GENERAL ASSEMBLY OF MARYLAND, That -

i Governor is requested 1o establish a “lask Foree to study this crisis in nusing: and Uz it

LXPLANATION:
e dliming indicates amendiments 1o bill,
Stuke ot indicates matter stricken by amendment.
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HOUSC JOINT RESOLUTION N, 53

[utther
RESOLVED, “That the "Task Foree to Study the Crisis in Nursing Le composed of:

(1) 2 members of the Sente of Marylad, appointed by the President of the
1 A

Senate, and 2 members of the Touse of Delegates, appointed by the Speaker ol the
Iouse;

() A representative of the Depurtment of Health and Mental 11y siene —appointecd
. | | Y8 P
by the Governor,

(3) 1 representative cach from the Muarylind Nurses Association, the Maryland

Licensed - Peactical Nurses Association, the Manyland  Hospital - Association, and  the
Healthy Facilivies Assaciation ol Maryland; '

(1) A nurse ¢duantor;

(5) 3 repistered nurses who are actively practicing as stall nurses in hospital
sctting, 1ol whom shall have o B.S.N. degree, the second of whom shall hase an AL,
degree, and the third of whom shall have a diploma in nursing;

(6) A representative of the Health Services Cost Review Commission; =
(7) A representative of the Lealth Resources Panning Commission;

(%) A rcprcscul;nlivc- of the Maryland Stete Dourd of=swmmers of Nursing;
(V) A representative of the State Scholarship Board; and

(10) 2 directors of nuising; and be it further

RESOLVLED, That the Task Force is charged with:

(1) Exaining the causes of the crisis in nursing in the State of Manyland, wnl
speaial consideration 10 be given 1o the conditions and hours under which hospitals,
nuesing homes, and other health ene fagilitics 1CUITE NuEses Lo woik;

(2) Examming the declining ability of hospitals and health cae facilitics 10 remain
competitive with respaet o the salaties paid o their nursing stalls,

() Lxamining the potential impact on the  nursing mdustry of the closing of

hospital-based numsing schools;

() Developing realistic incentives for the retention of nuises currently empleyed in
hospitals and health care facilities and for the atiraction of currently inactive nurses 1o
cturn (o the nursing protession;

(5)  In consultation with the State Department of Cduetion and the local boards of

education, developing recommendations for the sccondary sclool Systems 10 encouripe
students 1o puIsue careers in nur.\ing;

(0)  Lxplonng e feasibility of increasing the dollar amount of nursing  student

scholarsivips and the extent 10 which the State Scholarship Board s awarding these
schobivships;

(7)) Lxamining the indirect impact on amises of the cost containment measures
taken ur proposed by the Healih Resources Planning Commission s the State ticaiih
Scrvices_Cost_Review Commission;


http://nv.ai.bcis
http://lili.SOi.Vl
http://sclnn.il;'

.
HOUSE JOINT RESOLUTION No. 53 3
| (8)  Examining the impact of new nursing employment options and opportunitics
2 that attraet nurses away from traditional positions on hespital stalls; and
3 (9)  Developing any other appropriate recommendations for implementation in the
d public and private scctors 1o address problems associated with the crisis in nursing, and be
5 it fuither
6 RESOLVED, That the Governor designate the Chairman of the “Uask Foree: and be it
7 [urther
3 RESOLVLED, That the Task Furce report its lindings andd eeconumend iions 1o the
Y Gencral Assembly by January 1, 1988 and be it further
1 RESOLVED, "That staff for the Task Force be provided by the Departivent of Licalth
Il and Mental Hygicne; and be it further” '
2 RESOLVED, “That copies of this Resolution be Torwarded by the Department ol
13 Lepinlntive Reference o the Honorable Williim Donald Schaeler, Governor of NMarylund:
I the Honoable “Thomas V. Mike Miller, Jr, President of the Senate of Many L, and the
15 Honorable R. Clagton Michell, Speaker of the House ol Delegates.
2 Approad:
= N s 1 = .—(;UV\.'I'HUI.-“ T -

Speaker ol the House of Delegates.

President of the Senate




APPENDIX C

TASK PORCE MEMBERS AND STAFF

Sister Elizabeth Anne, Chair

Emily Canty, LPN
Maryland Licensed
Practical Nurse Association

Claudia Coggins, RN
Diploma School of Nursing

The Hon. Donna M. Felling
Maryland House of Delegates

Lucy M. Fink
Nurse Educator

Loretta Joan Flonerty
Maryland Hospital Association

The Hon. C. Bernard Fowler
Senate of Maryland

Marilyn Goldwater, RN
Department of Health
and Mental Hygiene

The Hon. Paula Hollinger
Senate of Maryland

Lynada D. Johnson
Maryland Nurses' Association

Rogemarie E. Liberatore
Maryland Board of Nursing

Dr. Douglas MacDonald
State Scholarship Board

Elizabeth McIntyre, RN
Bachelor of Science in Nursing

Barbara D. Miller, RN
Assoclate Degree - Nursing

Mary Etta C. Mills
Health Resources
Planning Commission

Patricia A. Noble
Director of Nursing

Elizabeth Scanlan
Director of Nursing

George E. Saith
Health Facilities Association
of Maryland

The Hon. Leonard H. Teltelbaum
Maryland House of Delegates

James R. Wood
Health Services Review
Commission

Lillian N. Cole (Staff)
Department of Health
and Mental Hyglene

Kathleen Galbraith (Staff)

Vicki E. Lessans (Staff)
Department of Health
and Mental Hygiene
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PLEASE

TO:

FROM:

SUBJECT:

APPENDIX D

September 8, 1987

ALL MARYLAND NURSES AND ADMINISTRATORS
GOVERNOR'S TASK FORCE ON THE CRISIS IN NURSING

HEARING DATES

This is your opportunity to react to Maryland's shortage in nursing. The
Governor, Legislators, and members of the Task Force on the Crisis in Nursing
want to hear your jideas and suggestions for addressing the present shortage of

nurses.

See reverse

side for Task Force charges. Further detalls can be obtained from

Senate Joint Resolution #27 and House Joint Resolution #53.

Please come and testify -- after stating your comments, please remember to give
your written report to a member of the panel at any of the following sites:

Wednesday 6:30 p.m.- Western Maryland

10/7/87 9:30 p.m. Cumberland - Sacred Heart Hospital
Wednesday 6:30 p.m.- Baltimore Metropolitan Area
10/14/87 2:30 p.m. Franklin Square Hospital
Monday 6:30 p.m.- St. Agnes Hospital

10/19/87 9:30 p.m.

Thursday 6:30 p.m.~— Eastern Shore Hospital Center
10/15/87 9:30 p.m. Cambridge, Maryland

Wednesday " 6:30 p.m.- Southern Maryland Hospital Center
10/28/87 9:30 p.m. Clinton, Maryland

Wadnesday 5:30 p.a.- Washington Metropolitan Area
10/21/87 9:30 p.no. Shady Grove Hospital

If you cannot attend any of the scheduled hearings, please send your written
comments/concerns to:

TASK FORCE/NURSING
- DHMH - Rm. L-43
201 W. Preston Street B DEADLINE FOR LETTERS:
Baltimore, MD 21201
(301) 225-6976 11/15/87



APPENDIX E

APPROVED
APR 25 '83

8Y GOVERNOR

STATE OF MAINE

IN THE YEAR OF OUR LORD
NINETEEN HUNDRED AND EICHTY-THREE

S.P. 460 - L.D. 1391

AN ACT %o Reaguire Xoscpitals %c 2Provide

Itemized Bills upon Request.

Be it enacted by the People of the State of Maine as
follows:

22 MRSA §1712 is enacted to read:

§1712. Ttemized bills

' Each hospital licensed by the State under chaoter
405 shall anform all patients, or their legal quard-
ians, 1n writing, at the time of <he patient's cdis-

charge, that 1t will provide an item:zed bill upon
their recuest.

The recquest mav be made by *he vatient or Hhis

legal cuardian at discharage or at any time within 7
vears after discharage.

L™
-t [

Lai shiall provide an itemized bpiili <o
making the request within 30 davs of the

- ?
e

33
he person
agues

Notwithstanding this sectior, effective SAF R A B

19885, each hospital:- shall i1temize on the hospital
Dill of each patient the cost of nursinc services

Drovided te thaz patient.

SEP 1 2 kKD
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FY 87
FY 66
FY 85
FY 84
FY 83

MARYLAND
NURSE SUPPLY

TOTAL NUMBER OF NURSES BY FISCAL YEAR

RN

50,823
49,852
47,511
47,083
49,843

LPN
11,105
11,415
11,217
11,168
12,1350

APPENDIX F

NUMBER OF RN'S LICENSED DURING THE FISCAL YEAR

FY 87

FY 86 FY 85 FY 84 FY 83
Licensed by Renewal* 21,860 21,423 20,986 20,396 21,464
Licensed by Examination 1,701 1,752 1,864 1,690 2912
Licensed by Endorsement 2. 170 1,717 1,810 1,€65 1,356
Total 25,731 24,892 24,660 235751 24,392
* - Half of the licensed nurses renew licenses each year.
NUMBER OF LPN'S LICENSED DURING THE FISCAL YEAR

FY 87 FY 86 FY B85 FY 84 FY 8]
Licensed by Renewal®* 4,992 4,818 5,083 4,445 5,114
Licenseq by Examination 245 336 422 457 427
Licensed by Endorsement 380 334 422 lss 337
Total 5,617 5,488 $,927 5,290 5,878
* - Half of

Data collected by the Maryland Board of Nursing

the licensed nurses renew licenses each year.
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APPENDIX G

NUMBER OF RNS AND LPNS EMPLOYED IN MARYLAND
1983—-1987
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Data collected by the Maryland Board of Nursing




APPENDIX

REG!STERED NURSES LICEMSED IN MARYLAND BY AGE
Cr1986-1887

25 to 34 yrs

under 25 yrs 3.8%

35 to 44 yrs not stoted .5%

45 to 54 yrs

Data collected by the Maryland Board of Nursing



APPENDIX

L:CENSED PRACTICAL MURSES IN MARYLAND BY AGE
Cr1986-1987

25 to 34 yrs

35 to 44 yrs 1+;2-5 > uncder 25 yrs 72X

not stoted .47

65+ yrs 7%

55 to 64 yrs
15 to 54 yrs

Data collected by the Maryland Board of Nursing




APPENDIX J

MAJOR TEACHING OR_ PRACTICE AREAS. FOR REGISTERED NURSES
LICENSED IN MARYLAND
Cy1986—1987
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Data collected by the Maryland Board of Nursing



APPENDIX K

MAJOR TEACHING OR PRACTICE AREAS FOR LPNS
LICENSED IN MARYLAND
Cy1986—-1987
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Data collected by the Maryland Board of Nursing




APPENDIX L

M Pt o e e A

: TYPES OF POSITIONS HELD BY LICENSED PRACTICAL NURSES IN MARYLAND
' CY1986-1987

MIDWIFE 0%
HEAD NURSE

INSTRUCTOR .5%

SUPVR/ASST 7%

CONSULTANT .37
_ ADM/ASST 1.8%

Data collected by the Maryland Board of Nursing




APPENDIX

TYPE OF POSITIONS HELD BY REGISTERED NURSES IN MARYLAND
Cy1986-1987

NURSE PRAC 1.4%
HEAD NURSE INSTRUCTOR 4%
CUIN SPEC 2.8% MIDWIFE .3%

SUPVR/ASST 8.3%

CONSULTANT 1.8%
ADM /ASST 6.2%

ANESTHETIST .9%

Data collected by the Maryland Board of Nursing .
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SUMMARY OF SUBCOMMITTEE ACTION

Education and Scholarship:

The Subcommittee on Education and Scholarship reviewed
financial aid programs currently available to nursing
students in Maryland., Compared with other states, Maryland
has low financial assistance, but high tuition for nursing
education, There is a need for increased financial
assistance for both undergraduate and graduate nursing
education, -

Recommendations:

1. Support the request of the State Scholarship
Board (SSB) to increase funding to the General State
Scholarship Program by $7 million.

2. Support the request of the SSB to include
the Graduate Nursing Grants Program with the Profes-
sional School Scholarship Program.

3. Support the request of the SSB to increase
funding to the Professional School Scholarship Pro-
gram by $450,000,.

4. Increase the SSB's funding for the Sharon
Christa McAuliffe Memorial Teacher Education Assis-
tance Program by $400,000 and earmark those funds
for nursing students who will work in areas of
critical shortage.

5. Support legislation that will include loan
forgiveness programs for nursing students and
licensed nurses,

6. Earmark a portion of budgeted funds (10% each
of the budget for the Professional School Scholarship
Program and the Sharon Christa McAuliffe Program) for
publishing and disseminating information about
scholarship programs available to nursing students,







